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1. Politika Hakkinda

Fuze Kripto Varlik Alm Satim Platformu A.S.
tarafindan, tabi olunan mevzuat kapsaminda bu Cikar
Catismasi Politikasi (Politika) hazirlanmistir. Platform,
yurarlikteki tim diizenlemelere uyumu saglamak igin
etkili sistemler olugturmaya ve uygulamaya kararlidir.

Bu Politika; mugsterilerin g¢ikarlarina aykiri olabilecek
olast durumlari, bu durumlarin 6nlenmesi icin
alinabilecek tedbirleri ve ¢ikar ¢atismalarinin
onlenememesi durumunda izlenecek prosedirleri
diizenlemektedir.

Bu Politika’nin amaci; Platform’un vyetkili oldugu
hizmetleri sunarken misgterileri ile olan iligkilerinde
kendisi, ortaklari, ¢aligsanlari, yoneticileri ve bunlarla
dogrudan ya da dolayli olarak iligkili bulunan kisiler
ile migterileri arasinda veya bir mugterisi ile bagka
bir musterisi arasinda ¢ikabilecek g¢ikar c¢atismasi
yaratabilecek durumlari, bu durumlarin 6nlenmesi
icin alinabilecek tedbirleri ve ¢ikar catigmalarinin
Oonlenememesi durumunda izlenecek prosedirleri
belirlemeyi, piyasanin bltinluguni gozeterek adil ve
durtst davranmasini saglamaktir.

Conflict of Interest
Policy

Versiyon No Versiyon Tarihi

1.0 25.03.2025

1. About the Policy

Fuze Kripto Varlik Alm Satim Platformu A.S. has
prepared this Conflict of Interest Policy (Policy) within
the scope of the applicable legislation. The Platform is
committed to creating and implementing effective
systems to ensure compliance with all applicable
regulations.

This Policy regulates the possible situations that may
be contrary to the interests of customers, the
measures to be taken to prevent these situations and
the procedures to be followed in case conflicts of
interest cannot be prevented.

The purpose of this Policy is to ensure that the
Platform acts fairly and honestly by observing the
integrity of the market, to determine the situations
that may create a conflict of interest that may arise
between itself, its partners, employees, managers and
persons directly or indirectly related to them and its
customers or between a customer and another
customer, the measures to be taken to prevent these
situations and the procedures to be followed in case
conflicts of interest cannot be prevented in its
relations with its customers while providing the
services it is authorised to provide.
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Bu Politika, Platform’un mevcut veya potansiyel
musterileriyle olan sbézlegmelerinin bir pargasini
teskil etmez ve bu kigilere s6zlesmesel hak yaratacak
sekilde yorumlanamaz. Bu Politika, Uglincu kisiler
icin, mevcut olmayan sozlegsmesel bir hak yaratma
veya yukimliliik getirme amaci tagimaz.

Bu politika, Sirket'in tim Yonetim Kurulu tyeleri ve
personeli icin gegerlidir. Sirket calisanlari bu Politika
ile olusturulmus kurallara uymak zorundadir.

2. Tanimlar

Platform/Sirket:
Platformu A.Syi,
Kripto varlik: Daditik defter teknolojisi veya benzer
bir teknoloji kullanilarak elektronik olarak olugturulup
saklanabilen, dijital adlar Gzerinden dagitimi yapilan
ve defer veya hak ifade edebilen gayri maddi
varliklari,
Kripto Varlik Hizmet Saglayici: Platformlar, kripto
varlik saklama hizmeti saglayan kuruluglari ve 6362
sayili Kanun’a dayanilarak yapilacak diizenlemelerde
kripto varliklarin ilk satis ya da dagitimi dahil olmak
Uzere kripto varliklarla ilgili olarak hizmet saglamak
uzere belirlenmis diger kuruluslari,

Fuze Kripto Varlik Alm Satim

Kurul: Sermaye Piyasasi Kurulu’'nu,

Mevzuat: 6/12/2012 tarihli ve 6362 sayili Sermaye
Piyasasi Kanununu, I11-35/B.1 Kripto Varlik Hizmet
Sa@layicilarin Kurulug ve Faaliyet Esaslari Hakkinda
Teblig, 11-35/B.2 Kripto Varlik Hizmet Sa@layicilarin
Calisma Usul ve Esaslari ile Sermaye VYeterliligi
Hakkinda Tebligi, ilke Kararlari ve diger ilgili
dizenlemeler,

Proje Sahibi: Bir Kripto Varliin (retilmesi amaciyla
proje gelistiren gercek veya tlzel kigi ya da kigileri,

ifade eder.

3. Cikar Catigmasina iligkin Genel Esaslar

This Policy does not constitute a part of the Platform's
contracts with existing or potential customers and
cannot be interpreted in a way to create contractual
rights for these persons. This Policy is not intended to
create a non-existing contractual right or obligation
for third parties.

This policy is applicable to all Board members and
staff of the Company. Company employees must
comply with the rules established by this Policy.

2. Definitions
Definitions shall mean the following:

Platform/ The Company: Fuze Kripto Varlik Alim
Satim Platformu A.S.,

Crypto asset: Intangible assets that can be created
and stored electronically using distributed ledger
technology or similar technology, distributed over
digital networks, and can express value or rights,

Crypto Asset Service Provider: Platforms, crypto
asset custody service providers and other entities
designated to provide services in relation to crypto
assets, including the initial sale or distribution of
crypto assets in the regulations to be made based on
the Law No. 6362,

The Board: The Capital Markets Board,

Legislation: Capital Markets Law dated 6/12/2012
and numbered 6362, 11I-35/B.1 Communiqué on
Establishment and Operating Principles of Crypto
Asset Service Providers, 111-35/B.2 Communiqué on
Operating Procedures and Principles and Capital
Adequacy of Crypto Asset Service Providers, Principle
Decisions and other relevant regulations

Project Owner: Natural or legal person or persons
who develop a project for the purpose of producing a

Crypto Asset.
3. General Principles Regarding Conflict of
Interest
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Cikar c¢atismasi; caliganlarin gorevlerini tarafsiz
bir sekilde
etkileyebilecek, parayla Olcilebilir

icra etmelerini etkileyen veya
olan veya
olmayan her tirli menfaati ve onlarla ilgili
herhangi bir Sahsi c¢ikara sahip olmalari halini

ifade eder.

Cikar catismalan asa@idaki genel durumlarda
ortaya cikabilir:

o Sirket ve musterileri arasindaki gatigmalar;

o Musteriler veya migteri gruplar arasindaki
catismalar;

o Yonetim Kurulu Uuyeleri / personel ve

mugteriler arasindaki ¢catigsmalar;

o Herhangi bir Yonetim Kurulu lyesi, personel
ve Sirket arasindaki ¢catismalar.

Sirket, ¢ikar catismalarini 6nlemek, yonetebilmek

icin buyuklugune, islem hacmine, listelenen
kripto varliklarin sayisina, gesitliligine, blokzincir
yapisina, organizasyon vyapisina ve ylrutilen
aktivitelerin do@asi, blyukligu ve karmasasina
uygun birtakim kriterler belirleyerek talimatlar ve
hazirlamakta bunlarin

yonergeler ve

gincelliklerini korumaktadir.

Her bir gikar catismasi icin, Sirketi ve/veya

etkilenen  musterisini/musterilerini  korumak

amaciyla bu catismanin en iyi Sekilde nasil

yonetilebileceg@inin degerlendirilmesi

gerekecektir.  Bu  baglamda  c¢alisanlardan
mugterilerin  ¢ikarlarina  zarar  verebilecek
nitelikteki muhtemel ¢ikar c¢atigmalarini nasil
yonetecekleri  konusunda hazirlikli  olmalari

beklenmektedir.

Bu Politika, ¢ikar c¢atismalarinin tespitinde ve

yonetiminde vyardimci olacak uygulama ve

prosedirleri tanimlamanin yani sira, asadida yer
alan gikar ¢atigsmalarinin tespiti, ydnetimi ve kayit

3.1.

3.2.

3.3.

3.4.

3.5.

Conflict of interest refers to any interest, whether
or not measurable in money, that affects or may
affect the impartial performance of the duties of
the employees and any personal interest related
to them.

Conflicts of interest may arise in the following
general situations:

o Conflicts between the Company and its
customers;

o Conflicts between clients or groups of
customers;

o Conflicts between Board members / staff and
customers;

o Conflicts between any member of the Board
of Directors, staff, and the Company.

In order to prevent and manage conflicts of
interest, the Company prepares instructions and
directives by setting certain criteria in accordance
with its size, transaction volume, number and

listed,
structure

blockchain
the
nature, size and complexity of the activities

variety of crypto assets

structure, organisational and

carried out and keeps them up to date.

For each conflict of interest, consideration will
need to be given on how best to manage it to the
appropriate level to protect the Company and/or
its affected client(s). In this context, employees
are expected to be prepared on how to manage
potential conflicts of interest that may harm the
interests of customers.

In addition to defining the practices and
procedures to assist in the identification and
management of conflicts of interest, this Policy
provides a framework for the measures taken to
identify,

manage and record the following

conflicts of interest.
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altina alinmasi konusunda alinan o6nlemler
hakkinda ¢ergeve cizmektedir.

3.6.Sirket’i ve musterilerini bir ¢ikar ¢atismasindan

olumsuz etkilenmekten koruyabilmenin ilk adimi,
ettiginin
anlagiimasidir. Bir ¢ikar gatigmasini tanimlamak

cikar gatismasinin ne ifade

icin, Sirket'in veya herhangi bir Yénetim Kurulu
Uyesinin veya personelinin ¢ikar ¢atigmasi iginde
olup olmadigi g6z 6niinde bulundurulmalidir:

Bir misterinin zararina olacak sekilde mali kazang
saglamasi veya bir zarardan kaginmasi;

Saglanan bir hizmetin sonucu ilgili olarak
musgteriden farkli bir ¢ikara sahip olmasi;

Bir musterinin veya migteri grubunun gikarlarini
bagka bir migterinin ¢ikarlarina tercih etmek icin
mali veya bagka bir tegvike sahip olmasi;

Musteri ile ayni iSi yapiyor olmasi; veya

Bir mugteriye saglanan bir hizmetle ilgili olarak
Uglncl bir taraftan misterinin menfaatine en
uygun Sekilde hareket etme kabiliyetini
zayiflatmasi muhtemel bir menfaat (parasal
ve/veya parasal olmayan) almasi veya alacak

olmasi;

Musteri aleyhine mali kazang elde edecekleri
veya mali kayiptan kurtulacaklari durumlar;

Mdusterinin bir gikari olmadi§i halde miisteriye
sunulan hizmet ve faaliyetten ¢ikar elde
edebilecek durumda olanlar;

Bir musteri ya da miugsteri grubunun diger bir
mugteri veya migteri grubuna tercih edilmesi
sonucunda cikar elde edecekleri durumlar;

Musteriye sunulan hizmet ve faaliyet nedeniyle
musteri  digindaki  bir  kigi, kurum veya
uygulamadan standart Ucret ve komisyon diginda

mali kazang elde edecekleri durumlar;

3.6.The first step in protecting the Company and its

clients from being adversely affected by a conflict
of interest is to understand what a conflict of
interest is. In order to identify a conflict of
interest, it is necessary to consider whether the
Company or any member of the Board of
Directors or staff has a conflict of interest:

Gain financial gain at the expense of a customer
or avoid a loss;

Has a different interest than the customer in the
outcome of a service provided;

Has a financial or other incentive to favour the
interests of one customer or group of customers
over the interests of another customer;

Carries on the same business as the customer; or

Receives or will receive a benefit (monetary
and/or non-monetary) from a third party in
relation to a service provided to a customer that
is likely to undermine its ability to act in the best
interests of the customer;

Situations where they will gain financial gain or
avoid financial loss to the detriment of the
customer;

Those who are in a position to benefit from the
service and activity provided to the customer
even though the customer does not have an
interest;

Situations where they will gain interest as a result
of preferring one customer or customer group to
another customer or customer group;

In cases where they will obtain financial gain
other than standard fees and commissions from a
person, institution or application other than the
customer due to the service and activity provided
to the customer;

In cases where they will obtain financial gain by
requiring the crypto assets to be listed to use a
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o Listelenecek kripto varliklarin kendilerine veya
istiraklerine ait dagitik defter agi kullaniimasini
zorunlu tutarak mali kazan¢ elde edecekleri

durumlar.

4. Cikar Catigmasinin Yonetilmesi
4.1.Yonetim ilkeleri

Kripto Varlik Hizmet Saglayici sifati haiz olan Sirket,
geleneksel finans kuruluglarina kiyasla daha dinamik
bir yapiya
¢atismalarinin  yonetilmesi

ve hizh sahip oldugundan

belirli

cikar
icin ilke ve

uygulamalar benimsemistir.

4.1.1. SQeffaflik ve Bilgilendirme:

o Sirket, Kripto Varliklar'dan kaynaklanabilecek

riskleri, ~Platform’da listeleyece@i Kripto
Varliklar’i ve listeleme esaslari agik ve net bir

sekilde belirler ve duyurur.

o Sirket, duyurdugu listeme prosedirlerinde
Sahibinin  bilinebildigi
platformda listelenen kripto varliklarla olan

Proje durumlarda

finansal veya ticari baglarini agikca belirtir.

o Sirket calisanlarinin goérev ve sorumluklarini

belirler.
4.1.2. Tarafsizlik ve Diiriistluk:

o Sirket, mugteri emirlerinin kargi taraf olarak

gerceklestiriimesi durumunda, mdisterinin
zarar etmesinin  platformun kar elde
etmesiyle  sonuglanabilecedi  hususunda

yatirnmcilari bilgilendirilir.

o Emirlerin eglegtiriimesinde adil ve tarafsiz bir
sistem kullanilarak tim migterilerin egit
kosullarda islem yapmasi saglanir.

o Sirket, seffaf, etkin,
istikrarli, adil, duriist ve rekabetgi bir sekilde

islemlerin  givenilir,

gerceklesmesinin  saglanmasi  ve piyasa

bozucu nitelikte eylem ve iglemlerin tespit

distributed ledger network belonging to them or
their affiliates.

4. Managing Conflict of Interest
4.1. Management Principles

The Company, which has the title of Crypto Asset
Service Provider, has adopted certain principles and
practices to manage conflicts of interest since it has a
more dynamic and fast structure compared to
traditional financial institutions.

4.1.1. Transparency and Disclosure:

o The Company clearly and explicitly determines
and announces the risks that may arise from
Crypto Assets, the Crypto Assets to be listed on
the Platform and the listing principles.

o In the listing procedures announced by the
the
financial or commercial ties of the Project Owner

Company, the Company clearly states
with the crypto assets listed on the platform,

where known.

o The the duties and

responsibilities of its employees.

Company determines

4.1.2. Impartiality and Honesty:

o The Company informs investors that in the event
that
counterparty, the loss of the customer may result

customer orders are executed as a

in a profit for the platform.

o A fair and impartial system is used for matching
orders, ensuring that all customers trade on equal
terms.

o The Company takes measures to ensure that

transactions are carried out in a reliable,
transparent, effective, stable, fair, honest and
competitive manner and to identify, prevent and
prevent the recurrence of market-distorting

actions and transactions.

4.1.3. Separation of Duties and Independence
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edilmesi, onlenmesi ve tekrarlanmamasi
amaciyla tedbirleri alir.

4.1.3. Gorev Ayriligi ve Bagimsizhik

o GCikar gatismalarini 6nlemek ve badimsiz
kontrol ve dengeleri saglamak igin
operasyonel sorumluluklar denetim ve
danigsmanhk islevlerinden yeterince
ayrilmahdir. Temel ilkeler Sunlari igerir:

a. Operasyonel personel ile politika olugturma,
dahili inceleme ve gozetim iglevlerine dahil
olanlar arasinda rol ve sorumluluklarin net bir
sekilde ayrilmasi.

b. Etkili iletisim wve karar alma sirecinin
bagimsizhi@ini  saglamak igin tanimlanmig
raporlama hatlari ve prosediirleri.

c. Seffaflik ve hesap verebilirligi stirdiirmek igin
role 6zgli  sorumluluklarin  ve erigim
ayricaliklarinin belgelendirilmesi.

o Sirketin farkli boélimlerinde gérev yapan
uzmanlagmig personeller, miigterilere
saglanan drdnlerin ve hizmetlerin
gelistiriimesi  ve dagitimi ile baglantil
faaliyetlerin bilgi, muhasebe ve hiyerarsi
acisindan ayrilmasina yol agar ve bu da
¢atismalarin etkisini azaltir.

o Qirket’in Kripto Varlik Hizmet Saglayicihg
faaliyetlerinin mevzuata, mevzuata uygun
olarak hazirladigi politika ve prosedirlere
uygunlugunu denetleyecek i¢ denetginin
bagimsiz caligmasi saglanir.

4.2.Cikar Catigmalarinin Belirlenmesi

o Operational responsibilities must be adequately
separated from supervisory and advisory
functions to prevent conflicts of interest and
ensure independent checks and balances. Key
guidelines include:

a. Clear separation of roles and responsibilities
between operational personnel and those
involved in policy-making, internal review,
and oversight functions.

b. Defined reporting lines and escalation
procedures to ensure effective
communication and independence of
decision-making.

c. Documentation of role-specific
responsibilities and access privileges to
maintain transparency and accountability.

o Specialised personnel working in different
departments of the Company lead to the
separation of activities related to the
development and distribution of products and
services provided to customers in terms of
information, accounting and hierarchy, which
reduces the impact of conflicts.

o It is ensured that the internal auditor, who will
audit the compliance of the Company's Crypto
Asset Service Provider activities with the
legislation, policies and procedures prepared in
accordance  with  the legislation, works
independently.

4.2.ldentification of Conflicts of Interest

Examples of matters provided by or on behalf of the
Company that may cause damage to customers by
creating a conflict of interest or causing such conflicts
to arise are shown in Annex-1.

4.3.Measures to Prevent Conflicts of Interest

Sirket adina veya Sirket tarafindan saglanan, cikar
¢atismasi olugsturarak ya da bu tiir catismalarin
dogmasina neden olarak mdisterilerin  zarar
gormesine sebebiyet verecek hususlara iligkin

The Company implements the following measures to

prevent and manage conflicts of interest.



3)rFuze

ornekler EK-1'de gosterilmistir.

4.3.Cikar Catigmalarinin Onlenmesine Yénelik
Tedbirler

Sirket, cikar gatismalarini 6nlemek ve yonetmek igin
asagidaki tedbirleri uygulamaktadir.

4.3.1. Bilgi AkiSinin Onlenmesi veya
Yonetilmesine Dair Tedbirler

Sirket, kendi iginde veya sirketler topluluguna dabhil
olmasi durumunda Uyeleri arasinda bilgi akiSinin
onlenmesi veya yonetilmesine dair asagidaki
sayllanlar ile sinirh olmamak Uzere gerekli tedbirleri
ahr.

o Listeleme, i¢ kontrol, musteri destek ve risk
yonetimi gibi ¢ikar catismasina yol agabilecek
birimler arasinda sinirl ve yalnizca faaliyetlerin
gerektigi Olgude bilgi paylagim
gerceklestirilmelidir.

o Kripto Varliklarin listelenmesine veya listeden
¢ikartilmasina iliskin kararlar, kullanici
Platform’daki islemleri ve Sirket’e ticari stratejiler
gibi gizli bilgilere erigim sinirlanmalidir. Bu bilgi
bariyerleri (“Cin Seddi”), gizli ve igsel bilgilerin
yayllmasini  6nlemede ve izlemede vyardimci
olurken bir yandan da gerceklesmis veya olasi
¢ikar catigmalarinin yénetilmesine yardimci olur.

o Sirket birimleri arasinda veri erisim engelleri
kurgulayarak gizli bilgilerin yalnizca yetkili kigilere
ulagmasi saglar. Sirket bu esasa dayanarak bilgi
sistemleri alt yapisini olugturur

o Calisanlarin vyalnizca gorevleriyle ilgili verilere
erisebilmelerini  saglayan rol bazli erigim
kontrolleri uygulanmalidir.

o Miusterilerin kigisel verileri 6698 sayili Kigisel
Verilerin  Korunmasi Kanunu’na uygun olarak
islenmeli, kimler tarafindan erigildigi ve

43.1. Measures to Prevent or Manage
Information Flow

The Company takes necessary measures, including

but not limited to those listed below, to prevent or

manage the flow of information within itself or

among its members if it is included in a group of

companies.

O

O

Information sharing between units that may
cause conflict of interest such as listing, internal
control, customer support and risk management
should be limited and only to the extent required
by the activities.

Access to confidential information, such as
decisions regarding the listing or delisting of
Crypto Assets, user transactions on the Platform
and commercial strategies to the Company should
be limited. These information barriers (‘Great
Wall’) help to prevent and monitor the
dissemination of confidential and insider
information, while helping to manage actual or
potential conflicts of interest.

By establishing data access barriers between
company units, it ensures that confidential
information reaches only authorised persons. The
Company creates its information systems
infrastructure based on this principle

Role-based access controls must be implemented
to ensure that employees can only access data
related to their duties.

Personal data of customers must be processed in
accordance with the Law No. 6698 on the
Protection of Personal Data, and the data
accessed and shared by whom must be regularly
monitored and recorded. The Company shall
store the personal data of its customers in
accordance with this Law and its sub-regulations.

4.3.2. Measures for the Supervision of Units
and Employees Subject to Conflicts of
Interest
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paylasildigi diizenli olarak izlenmeli ve kayit altina
alinmahdir. Sirket misterilerine ait kisisel verileri
bu Kanun ve alt diizenlemelerine uygun olarak
saklayacaktir.

4.3.2. Cikar Gatigsmasina Konu Olan Birimlerin
ve Caligsanlarin  Gozetimine  Dair
Tedbirler

Sirket gikar catismasi riski tasiyan birimler ve bu
birimlerde galigsan personelin denetimi icin agagdidaki
tedbirleri uygulayabilir:

o Sirket, calisanlarinin g¢ikar ¢atiSmalarindan
kacinmasi ve kacginamadiklari durumlarda st
makamlarina bildirimde bulunmasi, mevzuata ve
bu Politika’ya uyum saglamasi igin gerekli yapiy!
olusturur, bu dizenlemeler hususunda
galisanlarini bilinglendirir, egitime tabi tutar.

o Sirket, listeleme, musteri destek, operasyon gibi
¢ikar catigmasi riski tagiyan faaliyetleri igin ayri
birimler olugturur ve denetime tabi tutar.
Ozellikle listeleme veya listelemeden c¢ikarma
kararlarini alan Listeleme Komitesi ile diger
ekiplerin  birbirinden badimsiz ¢alismasi ve
hiyerarsik agidan esit olmalari saglanmalidir. Her
yapi i¢in, badimsiz olarak veya belirli
parametreler kapsaminda (ilgili vekaletnameler
dahil) karar verme yetkisi, bu yetkilere sahip yapi
icindeki roller, faaliyet tlrl, yapi icinde isleri
yurtutmek i¢in benimsenen igletme yontemleri ve
davraniglari belirtilmelidir.

o ¢ kontrol personeli ve Uyum birimi, cikar
¢atismalarini izlemek ve raporlamakla
sorumludur. Bunun yani sira Sirket faaliyetleri
badimsiz denetim firmalarinin da gozetimine tabi
tutulmaktadir.

o Sirket tarafindan calisanlarin Platform’da Kripto
Varlk alim-satim iglemleri belirli limitlere tabi
tutulabilir veya onceden bildirim zorunlulugu
getirilebilir. Bu halde calisanlar Sirket tarafindan

The Company may implement the following measures

for the supervision of units with the risk of conflict of

interest and the personnel working in these units:

O

O

The Company establishes the necessary structure
for its employees to avoid conflicts of interest and
to notify their superiors in cases where they
cannot avoid, to comply with the legislation and
this Policy, raises awareness of its employees
about these regulations, and subjects them to
training.

The Company establishes separate units for
activities that carry the risk of conflict of interest
such as listing, customer support and operations
and subjects them to audit. In particular, it should
be ensured that the Listing Committee and other
teams that take listing or delisting decisions work
independently from each other and are
hierarchically equal. For each structure, the
authority to make decisions independently or
within certain parameters (including relevant
powers of attorney), the roles within the
structure with such authority, the type of activity,
the business methods and behaviours adopted to
conduct business within the structure should be
specified.

Internal control personnel and the Compliance
Unit are responsible for monitoring and reporting
conflicts of interest. In addition, the Company's
activities are also subject to the supervision of
independent audit firms.

The Company may subject employees' Crypto
Asset trading transactions on the Platform to
certain limits or impose a prior notification
obligation. In this case, employees are informed
that they are obliged to act in accordance with
the regulations made by the Company.

Employees ensure that their personal interests do
not come before the interests of the Platform or
customers in accordance with the Company's
Code of Ethics.
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yapilan diizenlemelere uygun davranmakla

ylikiimli oldugu konusunda bilgilendirilir.

o Calisanlar Sirket’in Etik ilkelerine uygun olarak
kigisel
magterilerin  gikarlarinin  6niine  gegmemesini

menfaatlerinin, Platform’un veya

saglar.

o Herhangi bir Yoénetim Kurulu dyesinin veya
personelin, dogrudan veya dolayl olarak, igeriden
alinan bilgilere dayanarak veya Sirket'in veya
herhangi bir mugterisinin diger gizli veya tescilli
bilgilerini kotlye kullanarak herhangi bir iglem
yapmasi yasaktir.

o Sirket icin calisirken, personelin bagka herhangi
bir Ucretli i$ veya istihdamda bulunmasi yasaktir.

4.3.3. Galsanlarin Ucretlendirilmesine Dair
Tedbirler

Sirket’in - her kademedeki ¢aliganina verilecek

ucretlerin; Sirket’in etik dederleri, i¢ dengeleri ve

stratejik hedefleri ile uyumlu olmasi esastir.

Performansa dayali prim &6demeleri; miktarlar

edilmeksizin, Sirket’in yerlesik

uygulamalarina de@erlerine olumlu yonde etki edecek

onceden garanti

sekilde ve objektif kosullara bagh olarak belirlenir.
Performansa bagh prim 6deme kriterleri belirlenerek
¢ahiganlara bildirilir; belirlenmig kriterler piyasanin
kosullarina gore diizenli olarak gbzden gegirilir.

4.3.4. Politika ve Prosediirler

Sirket, ¢ikar ¢atismalarini 6nlemek ve kontrol altina
almak amaciyla kapsamh politika ve prosedirler
hazirlar ve Sirket calisanlari tarafindan uygulanip
uygulanmadigina iliskin denetimde bulunur. Bu
politika ve prosedurler, Sirket’in igleyisine rehberlik
ederken ayni zamanda c¢aliganlarin uymasi gereken
kurallari ve sorumluluklari net bir sekilde ortaya

koyar. Sirket bu Politika ve Prosedrleri diizenli olarak

o It is prohibited for any Board member or staff to
enter into any transaction, whether directly or
indirectly, on the basis of inside information or
through the misuse of other confidential or
proprietary information of Fuze or any of its
customers.

o Whilst working for the Company, all staff are
prohibited from having any other paid job or
employment.

4.3.3. Measures Regarding Remuneration of

Employees

It is essential that the wages to be paid to employees
at all levels of the Company are in line with the
Company's ethical values, internal balances and
strategic targets. Performance-based bonus payments
are determined on the basis of objective conditions
and in a way to have a positive impact on the
Company's established practices and values, without
any prior guarantee. Performance-based bonus
payment criteria are determined and notified to the
employees; the determined criteria are regularly

reviewed according to the conditions of the market.

4.3.4. Policies and Procedures

The Company prepares comprehensive policies and
procedures to prevent and control conflicts of interest
and audits whether they are implemented by the
Company employees. While these policies and
procedures guide the operation of the Company, they
also clearly set out the rules and responsibilities that
employees must comply with. The Company will

regularly review these Policies and Procedures.
4.4. Disclosure of Conflicts of Interest

In case of conflict of interest, disclosures may be
made to the parties in accordance with the legislation
or within the framework of the decisions taken. In this
context, the conflicts of interest that need to be
disclosed to the parties and how to make these
disclosures in an appropriate manner are determined.

10
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gbzden gegirecektir.
4.4, Cikar Catigmalarina Agiklanmasi

Cikar Catigsmasi halinde Mevzuata gore veya alinan
kararlar cergevesinde taraflara agiklama yapilmasi
yoluna gidilebilir. Bu kapsamda taraflara agiklanmasi
gereken gikar ¢atigmalarini ve bu agiklamalarin uygun
bir sekilde nasil yapilacagi belirlenir.

Sirket, potansiyel ¢ikar catismalarinin yénetimine
iliskin prosedir ve o©nlemleri belirlerken, mevcut
bagli
cikarlarina zarar riskini Onleyece(i veya en aza

mugterilere, igtiraklere ve ortakliklarin

indirecegi hususlarini saglayamiyor ise,
gerceklestiriimesi amaglanan faaliyetlere baglamadan
once her tirlii potansiyel ¢ikar ¢atigmasini agiklar.
Kurumsal 6nlemlerin ¢ikar ¢atigsmalarini engellemek
icin yetersiz kalmasi halinde, g¢ikar ¢atismasina
sebebiyet veren olay ve durumlara iligkin olarak, ilgili

mugterilere agiklama yapilmasi gerekmektedir.

En uygun acgiklama, spesifik vaka ve kosullar, 6rnegin
¢ikar gatismasinin yapisi ve ilgili taraflarin kargilikli
bilgi ve tecriibe dizeyi ile gergeklestirilen iglemin
tirtine gore degisebilir. S6z konusu bilgilendirmenin,
musterinin bilingli karar vermesini saglayacak ve hak
kaybi yasamayacak sekilde, makul bir siirede, ¢ikar
¢atismasina konu hizmetlerle ilgili tatmin edici bir
icerikte paylasiimasi gerekmektedir.

Bir c¢ikar c¢atismasinin bir musteriye agiklanmasi,
Sirket’in etkin organizasyonel ve idari Onlemler
gelistirme ve uygulama yukimluliguni ortadan
kaldirmaz.

4.5.Kayit Altina Alinmasi

GCikar gatismasi doQuran olaylara iligkin bilgi ve
belgeler kayit altina alinarak; tespit edilen veya

When determining the procedures and measures for
the management of potential conflicts of interest, if
the Company cannot ensure that it will prevent or
minimise the risk of harm to the interests of existing
customers, subsidiaries and affiliates, it shall disclose
any potential conflicts of interest before commencing
the
organisational measures are insufficient to prevent

activities intended to be performed. If
conflicts of interest, disclosure to relevant customers
is required regarding events and situations that give

rise to conflicts of interest.

The most appropriate disclosure may vary depending
on the specific facts and circumstances, e.g. the
nature of the conflict of interest and the level of
mutual knowledge and experience of the parties
involved, as well as the type of transaction
performed. Such disclosure must be made within a
reasonable time and in a satisfactory content related
to the services subject to the conflict of interest, in a
manner that enables the customer to make an

informed decision and not to lose any rights.

Disclosure of a conflict of interest to a client does not
relieve the Company of its obligation to develop and
implement effective organisational and administrative
measures.

4.5.Recording

Information and documents related to events that
give rise to conflicts of interest are recorded and the
identified or potential conflicts of interest are
documented with the relevant details. These records
are kept by the Company and measures are taken to

prevent similar situations.

5. Procedures to be Followed in Case of

Violation of Conflict of Interest

In order to protect the dignity and reputation of the
Company while continuing its activities, it is the
individual and primary responsibility of all employees
to report any situation regarding conflict of interest
violations to the necessary authorities. The Company

should also take necessary measures, including

11
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potansiyel g¢ikar catismalari, ilgili detaylariyla birlikte
belgelenir. Bu kayitlarin Sirket tarafindan saklanarak
benzer durumlarin yagsanmasina yonelik onlemleri
ahnir.

5. Cikar Catigmasinin ihlali Halinde izlenecek
Prosediirler

Sirketin faaliyetlerini strdirirken sayginhidini ve
itibarini korumak igin, ¢ikar ¢atismasi ihlaline iligkin
herhangi bir durumu gerekli makamlara bildirmek
tim calisanlarin bireysel ve asli sorumlulugundadir.
Sirket tarafindan ayrica ihlalin tespiti igin anonim
ihbar mekanizmalari dahil gerekli tedbirler alinarak
seffaf ve hizli
saglanmalidir. Sirket ihlallerin otomatik olarak tespit

ihlallerin  diizenli, bildirilmesi

edilebilmesi icin gerekli alt yapiyi saglayabilir.

Bildirilen gikar ¢atismasi ihlalleri Sirket’in ilgili birimi
tarafindan bagimsiz bir incelemeye tabi tutulur.
Sirket 6698 sayili Kanuna uygun olarak galisanlarin
islem gecmiglerini, finansal ge¢misini veya ilgili
kigilerle iletigim kayitlarini inceleyebilir.

inceleme neticesinde elde edilen bulgular, karar
mercilerine raporlanarak gerekli yaptirimlar belirlenir.
Sirket calisanlarinin gorevlerini yerine getirirken, bu
Politika’da belirtilen kurallara ve her halde mevzuata
davraniglarda  bulunmalari

uygun  vyargi ve

beklenmektedir.

Bu Politika’da
bahsedilen kurallarin ihlali igcin mazeret kabul edilmez.

yer alan ihlallerin bilinmemesi,
Sirket bu politikanin ihlali halinde, olayin mahiyetine
gore is akdinin feshi de dahil olmak Uzere gesitli

yaptirimlar ve disiplin cezalari glindeme gelebilir.

anonymous reporting mechanisms, to ensure regular,
transparent and rapid reporting of violations. The
Company may provide the necessary infrastructure to
automatically detect violations.

Reported conflict of interest violations are subject to
an independent review by the relevant unit of the
Company. In accordance with Law No. 6698, the
Company may examine the transaction history,
communication records of

financial history or

employees with relevant persons.

The findings obtained as a result of the examination
are reported to the decision-making authorities and
the necessary sanctions are determined. While
performing their duties, Company employees are
expected to exercise judgement and behaviour in
accordance with the rules set out in this Policy and in
any case in accordance with the legislation.

Ignorance of the violations in this Policy is not
accepted as an excuse for the violation of the said
rules. In case of violation of this policy, the Company
may be subject to various sanctions and disciplinary
penalties, including termination of the employment
contract, depending on the nature of the incident.

All kinds of data such as records, reports, documents,
etc. related to the examination carried out by the
Company are kept. If the records contain personal
data, additional measures are taken.

Following the termination of the conflict of interest,
compliance with policies and procedures is audited
again to minimise the risk of conflict of interest that
may be created by employees.

6. Responsibility

Company employees, within the framework of the
duties and responsibilities of their positions, act in
accordance with the requirements of this policy in
order to prevent conflicts of interest and to prevent
the emergence of conditions for their emergence.

The Company's Board of Directors is obliged to;

12
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Sirket tarafindan yapilan incelemeye iliskin kayitlar,
raporlar, belgeler vb. her tirli veri saklanir. Kayitlarin
kigisel veri icermesi halinde ek tedbirler alinir.

Cikar catismasinin sonlanmasi akabinde c¢aliganlar

tarafindan yaratilabilecek ¢ikar ¢atismasi riskini
azaltmak icin tekrar politika ve prosedirlere uyum

denetlenir.

6. Sorumluluk

Sirket calisanlari, pozisyonlarinin getirdigi gérev ve

sorumluluklari  gercevesinde, ¢ikar  ¢atiSmasini
onlemek ve ortaya ¢ikma kosullarinin olugmasini
engellemek icin Bu politika gerekliliklerine uygun

faaliyet gosterirler.
Sirket’in Yonetim Kuruluy;

o Cikar Oonlenmesi  hakkinda

politikasini onaylamak,

¢atigmalarinin

o Cikar catigmasi yonetimi alanindaki mevzuatin
gereklerine uygun olarak Sirket’in faaliyetlerini
organize etmek ve izlemek,

o Ahlnan stratejik kararlarin ¢ikar g¢atigmasi

yaratmamasi igin tarafsiz ve objektif davranmak,

o GCikar catigsmasi ihlalleriyle ilgili olarak i¢ denetim,
uyum veya etik komitelerden gelen raporlari
incelemek ve gerekli yaptirimlari belirlemekle
sorumludur.

ile yikimladr.

Sirket  Yonetim  Kurulu ayrica c¢ikar catiSmasi
durumlarinin tanimlanmasi, tespit edilmesi,
de@erlendirilmesi, kaydedilmesi, ybnetilmesi,

izlenmesi ve agiklanmasi; bu durumlarin 6nlenmesi ve
bu konuda gerekli tedbirlerin alinmasi icin gerekli
yapiyi olugturur.

7. Degisiklik ve Yuriirliik

o To approve the policy on the prevention of
conflicts of interest,

the
activities in accordance with the requirements of

o Organising and monitoring Company's
the legislation in the field of conflict of interest

management,

o To act impartially and objectively in order to avoid
conflicts of interest in the strategic decisions
taken,

o Responsible for examining reports from internal
audit, compliance or ethics committees regarding
conflict of interest violations and determining the
necessary sanctions.

The Company's Board of Directors also establishes the

necessary structure for defining, identifying,

evaluating, recording, managing, monitoring and
disclosing conflict of interest situations; preventing
these situations and taking the necessary measures in

this regard.
7. Amendment and Enforcement

7.1.The Conflict of Interest Policy has been adopted
by the Resolution of the Board of Directors and
enters into force on the date of its adoption by
the Board of Directors.

7.2.The provisions of the Conflict of Interest Policy
shall be executed by the Board of Directors.

Annex 1: Conflict of Interest Examples

Examples of conflicts of interest that may arise during
the services provided by the Company, including but
not limited to the following, are listed below.

o The Company's employees making unnecessary
multiple transactions on behalf of the customer
and gaining extra profit from the commission.

o The Company is both a buyer and a seller in a
transaction.

13
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7.1.Cikar Catismasi Politikasl, Yonetim Kurulu Karari
ile kabul edilmis olup, Yonetim Kurulu tarafindan
kabul edildigi tarihte yururluge girer.

7.2.Cikar Catigmasi Politikasi hikimleri, Yonetim
Kurulu tarafindan yaratalir.

EK-1: Gikar Catigmasi Ornekleri

Sirket’in - sunmakta oldugu hizmet esnasinda
yasanabilecek ¢ikar c¢atigmasi ornekleri -bunlarla

sinirh olmamak kaydiyla- agagida sayilmaktadir.

o Sirket calisanlarinin, misteri adina gereksiz yere
birden ¢ok islem yaparak komisyondan ekstra
kazang saglanmasi.

o Sirket’in bir igslemde hem alict hem de satic
olmasi.

o Sirket
bagimsizligini ve diirtstligina etkileyebilecek bir

galiganinin, bir misterisinden

hediye kabul etmesi.

o Sirket yoneticilerinin, miugteri girketlerinin

nezdinde Ust kademelerde gorev yapmasi.

o Sirket caliganlarinin, Sirketin 6nemli bilgilerine
dayanarak kigisel hesaplarina alig sati$ yapmasi
(insider trading).

o Sirket
olmayabilecek

¢alisanlarin migterilere uygun

karmagik  Urinleri  satmalari

kosuluyla édillendirilmeleri.

o Sirket’in birlesme ve satin alma iglemlerinde
hem alicc hem de saticl tarafa tavsiyede
bulunmasi.

o Maddi gikarlari olan musterilerin gikar ¢atigmasi.

o Belirli misterilerin emirlerinin diger

musterilerden 6ncelikli olarak gergeklestirilmesi.

The Company employee accepts a gift from a
client that may affect his/her independence and
integrity.

Company executives holding senior positions at
client companies.

Company employees buying and selling for their
personal accounts based on the Company's
important information (insider trading).

Rewarding Company employees for selling
complex products that may not be suitable for
customers.

Advising both the buyer and seller in merger and
acquisition transactions.

Conflicts of interest of customers with financial
interests.

Execution of orders of certain customers with
priority over other customers.

Employees carrying out activities that may result
in information misuse within the scope of the
Capital Markets Law No. 6362.

Performing transactions on behalf of other
customers or on their own behalf before the large
purchase or sale order given by the customers.

Shifting the executed order to another customer
account according to changing market conditions
after receiving, transmitting and executing the
customer order in over-the-counter (OTC)
markets.

Receiving or receiving incentives in the form of
money, goods or services from a person (other
than the customer) in relation to the service
provided to the customer, other than the
standard commission for that job.

The employee's current financial or other
interests or ties to previous activities and

14
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Calisanlarin 6362 sayili Sermaye Piyasasi Kanunu
kapsaminda bilgi suistimali sonucunu doguracak
faaliyetleri gerceklegtirmeleri.

Mdusterilerin verdigi yukli alim ya da satim
emrinden o©nce, bagka mdigsteri ya da kendi
adlarina igslem yapmalari.

TezgahUstl (OTC) piyasalarda misteri emrini alip
ilettikten ve gerceklestikten sonra degisen piyasa
sartlarina gore gergeklesen emri bagka misgteri
hesabina kaydirmasi.

Mdusteriye sa@lanan hizmete iligkin bir kigiden
(musteri disinda) o isin standart komisyonu
diginda para, mal veya hizmet Seklinde tegvik
almasi veya alacak olmasi.

GCalisanin  halihazirdaki finansal veya diger
¢ikarlarinin veya Onceki faaliyet ve girisimleri ile
baglarinin veya baska bir kisi ile iligkisinin,
gorevlerini ve Sirket’e kargi sorumluluklarini
yerine getirirken kararlarini ve tarafsizhi@ini
etkilemesi.

ventures or relationship with another person
affect his/her judgement and impartiality in the
performance of his/her duties and responsibilities
to the Company.
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